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Briefing about White Ribbon’s  
2017 Respectful Relationships campaign 
 
@ October 2017 

 
White Ribbon promotes respectful relationships between men and women. Respect 
is the behaviour we want instead of violence.  
 
Respectful relationships are based on: 

 Gender equality - men and women are equals. Men who believe they have a greater entitlement 
to power than women have a real risk of using violence to enforce their position.  

 Flexible gender behaviour. Men who hold strictly to a rigid prescription of men’s behaviour (the 
‘Man Box’) and women’s behaviour, and believe that this must always be upheld, are at real risk of 
using violence against women.  

 Using non-violent communication to resolve conflict. Men who use skills to listen and problem-
solve, and who feel empathy, are less likely to use violence.  

 Everyone consenting to sexual relationships. Not just consent, but enthusiastic consent from all 
participants, for all activities, is fundamental to prevent sexual violence.  

 
Respect is what you do, it’s a behaviour, that is detailed in all 
White Ribbon toolboxes for men  
(available at www.whiteribbon.org.nz/toolbox ).  
 

 
White Ribbon promotes respectful relationships because: 

 respect is a value that’s common to different cultures and religions, and is a typical principle of 
personal ethics. This motivates more men. 

 respect can be applied across situations of men’s domestic and sexual violence against women, so 
embraces the breadth of White Ribbon’s campaign.  

 
For more details on respectful relationships and White Ribbon’s messages, look at the presentation on last 
year’s campaign at https://whiteribbon.org.nz/sexual-violence-and-the-issue-of-consent/respectful-
relationships 

 
Key themes of this year’s campaign: 

 Promoting fathers developing their sons’ respectful sexual behaviour, especially in sexual 
relationships. Fathers are much more likely to talk to their daughters about risks of sexual violence 
and consent, while sons also need this to strengthen their respectful behaviour.   

 Promoting respectful behaviour for all men. This involves promoting specific actions men can 
take, and appealing to their values and empathy, and that the behaviour gives them better 
relationships, happiness and health.  

 Promoting men to step out of the ‘Man Box’ and not be limited to traditional masculine 
behaviour. Moving away from the prescription that man must be in charge, only behave in certain 
ways, appear tough and get peer endorsement will reduce a man’s risk of using violence against 
women and give him better relationships, happiness and health.  

 

http://www.whiteribbon.org.nz/toolbox
https://whiteribbon.org.nz/sexual-violence-and-the-issue-of-consent/respectful-relationships
https://whiteribbon.org.nz/sexual-violence-and-the-issue-of-consent/respectful-relationships
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Model respect, and what equality 
means. 

Talk about respect, and what 
consent means. 

Show respect, and what 
emotions mean. 

 
Posters for the 2017 posters promoting fathers to develop their sons’ respectful behaviour. 
 
The 2017 campaign’s call to action is: 

o Model, talk and show respect 
o Men to use the behaviours in the toolboxes available on the White Ribbon website 

www.whiteribbon.org.nz/toolbox 
 
The key components of the 2017 campaign are: 

 The key campaign call to action is for men to use the behaviours in the toolboxes, which are 
available from www.whiteribbon.org.nz/toolbox.          

o Respectful Relationships toolbox – promoting a range of respectful behaviour for all men. 
o Start With Respect – for young men on starting respectful relationships with women. 

There’s a stronger focus on enthusiastic consent, and a new checklist for this.  
o Bringing Up Boys Who Respect – for all fathers on how to develop their son’s respectful 

sexual behaviour. (This is also the only toolbox for fathers this year.)  
There’s two NEW toolboxes for the 2017 campaign.  

o Respectful sexual relationships – for adult men to be respectful in all aspects of their 
relationships. This emphasises enthusiastic consent. 

o Men influencing other men – to strengthen how any man can influence his peers to be 
more respectful and to prevent violence.   
 

 Promoting a film discussing New Zealand men’s experiences of being socialised into the ‘Man Box’ 
behaviours of: being in charge; holding to strict gender roles; appearing tough and only expressing 
anger; and relying on peer endorsement of masculinity. These are all key risks for using violence.  
The film ‘Raise Our Men’ focus is on how men have broken out of this ‘Man Box’ to be more 
equitable, flexible, healthy, satisfied and respectful. The film will be available for public use, along 
with clips that will be used in social media messages.  

  

http://www.whiteribbon.org.nz/toolbox
http://www.whiteribbon.org.nz/toolbox
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The campaign launch and film premier will be held in Auckland on Wednesday 8 November at the 
Hollywood Cinema, The Hollywood Cinema, 20 St Georges Rd, Avondale, Auckland 0600. Doors 
open 6:30pm, event begins at 7:00pm. If you have people interested in attending the campaign 
launch click here as the launch venue has limited capacity. Media please contact Nancy at 
nancy@blackoutmusic.co.nz  

 
 Michael Kaufman (co-founder of White Ribbon) will be holding five free workshops across New 

Zealand. The film will be screened, followed by a workshop on ‘Raising Respectful Men’. 
The workshops are to: 

o increase understanding of how New Zealand males are socialised and how this links with the 
high levels of family and sexual violence against women.  

o increase understanding of what action can be taken to mitigate the negative effects of 
socialisation and reduce men’s violence.  

o build community support for White Ribbon’s 2017 campaign, including its focus on male 
socialisation, and to inform participants how they can use White Ribbon’s campaign and 
resources in their work.  

 
Workshop Dates: 

o Auckland Thursday 9 November, 1pm -4pm 
Grey Lynn Community Centre, 510 Richmond Rd, Grey Lynn 

o Hastings Friday 10 November, 10am-1pm 
Havelock North Function Centre, 30 Te Mata Road, Havelock North 

o Dunedin Wednesday 15 November, 10am-1pm 
Burns Hall, 415 Lower Moray Place, Dunedin 

o Christchurch Thursday 16 November, 10am-1pm 
Matuku Takotako: Sumner Centre, Corner of Wakefield Avenue and Nayland Street, Sumner. 

o Wellington Region Friday 17 November, 10am-1pm 
Olive Tree, 478 Jackson Street, Petone, Lower Hutt  
 

To attend a workshop click here 
 

 Distributing white ribbons for individuals to wear, with the message YES to Respect NO to Violence 
and You can Stop Violence to Women 

 Encouraging individuals to take The Pledge: I will stand up, speak out and act to prevent men’s 
violence towards women (ideally via the website so we can send information about proactively 
taking a stand) https://whiteribbon.org.nz/act/the-pledge/ 

 Promote respect with three posters displayed publicly around New Zealand. 
 Create a range of media opportunities to promote the campaign key messages. 
 White Ribbon Riders visiting communities and schools promoting messages of respect, and in 

schools tailored to students (respect instead of bullying).    
 Distribute information on how organisations (such as businesses, sports clubs or social groups) can 

support White Ribbon’s campaign including White Ribbon Business Accreditation. Downloadable 
document here. 

 Community Events will be supported and promoted to further communicate the White Ribbon key 
messages in local communities. 

 White Ribbon Business Accreditation. The purpose of accreditation is to engage more businesses 
in effective violence prevention, and to accredit those who effectively integrate violence prevention 
into their business practice. For more information businesses should contact White Ribbon at 
contact@whiteribbon.org.nz or visit the website here 

https://wordpress.com/post/whiteribbon.org.nz/100128
mailto:nancy@blackoutmusic.co.nz
https://wordpress.com/post/whiteribbon.org.nz/100116
https://whiteribbon.org.nz/act/the-pledge/
https://whiteribbonnz.files.wordpress.com/2017/10/supporting-white-ribbon-information-for-organisations.pdf
mailto:contact@whiteribbon.org.nz
https://whiteribbon.org.nz/workplace-accreditation/
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 Collection of data. The campaign needs to collect more data for funders including the number of 
people at events, the activities of Ambassadors and Riders along with the currently collated data 
and reporting. 

 White Ribbon Ambassadors promote campaign messages to their communities and networks. For 
the campaign to be successful, men must be seen to lead and actively support the kaupapa. 
Ambassadors play a vital role in building support, visibility and developing a shared understanding 
of the campaign within their social groups, workplaces and communities. Our Ambassadors embody 
the principles of the campaign. They are chosen for their willingness to challenge the behaviour of 
abusive men, and to convey key messages directly to their own communities. 

o Regional Meetings have been held with Ambassadors to strengthen the programme 
o Increased number of Maori, Pacific and ethnic ambassadors 
o To nominate a White Ribbon Ambassador, visit www.whiteribbon.org.nz/act/ambassadors/ 
o The first female White Ribbon Ambassadors will be announced in November 2017 

 

 
You can download all the posters here 
 

   
White Ribbon Film Workshop Ride 2017  

 

White Ribbon has developed a new online training programme for Ambassadors. This training 
covers: 

1. understanding White Ribbon 
2. understanding men’s violence against women 
3. how White Ribbon prevents violence 
4. how to be an effective Ambassador 

 
The training gives more specific information and detail about how to effectively present White 
Ribbon’s messages to men.  
 
In October, an additional module will be added which details the 2017 campaign. To nominate an 
Ambassador www.whiteribbon.org.nz/act/ambassadors/ 

http://www.whiteribbon.org.nz/act/ambassadors/
https://whiteribbon.org.nz/act/downloads/
http://www.whiteribbon.org.nz/act/ambassadors/
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White Ribbon 
contact@whiteribbon.org.nz 

Follow us on Facebook | Follow us on Twitter 
www.whiteribbon.org.nz 

 
for media interviews in November nancy@blackoutmusic.co.nz 

all other media enquiries to rob@whiteribbon.org.nz  

mailto:contact@whiteribbon.org.nz
http://www.facebook.com/whiteribbonnz
http://twitter.com/#!/WhiteRibbonNZ
http://www.whiteribbon.org.nz/
mailto:nancy@blackoutmusic.co.nz
mailto:rob@whiteribbon.org.nz

